


Welcome from 
our CEO
“

“

What we do

Here at Generation Health we strive to 
be the best we can be and to help others 
to achieve this in their lives too. This is 
reflected in the work we do, in the way we 
work and in our vision for our business as 
the industry leader. Underpinning all of this 
is our people and our culture. They are the 
foundation of our success and why we are 
growing so quickly. And we are looking 
for more people to help us continue this 
journey – those who share our vision, our 
values and our passion!

As experts in workplace health, injury management and safety, Generation Health 
provides occupational health services through our brands being Acumen, Interact 
Injury Management and The Wellness Architects. We are one of the largest allied 
health and health and wellbeing professional employers in Australia.

Our services include: 
• Activities of Daily Living assessments

• Ergonomic assessments

• Functional capacity assessments

• Job Seeking Assistance

• Job Task Analysis

• Live Well Program

• Manual Handling Training

• New and Different Employer Rehabilitation

• Occupational Health Management

• Onsite Physiotherapy

• Pre-employment screening

• Psychological Wellbeing

• Same Employer Rehabilitation

• Vocational assessments 

• Workplace assessments 

The jurisdictions we operate in and the referrers we work with, include:
• Comcare

• Northern Territory Worksafe

• NSW State Insurance Regulatory Authority

• ReturntoWork South Australia

• Self-insurers

• Transport Accident Commission

• Workcover Queensland

• Workcover Western Australia

• Worksafe ACT

• Worksafe Tasmania

• Worksafe Victoria

We work with a broad range of clients including:
• Amart Furniture 

• Australian Defence Force

• Department of Veterans Affairs

• Dulux

• Fenner Dunlop

• Global Logistics

• Metcash

• PFD Foods

• Virgin 

• Visa

• 7 Eleven

Georgie Blundell, Generation Health CEO

1300 436 432

recruitment@generationhealth.com.au

Level 13, 201 Miller Street,  
North Sydney NSW 2060

Contact Us



Work with us

Employee benefits 

We are continuously looking for people who share our 
passion for health, well-being and rehabilitation and 
who strive to deliver exceptional service.

A career at Generation Health offers a variety of 
opportunities where you can support and empower  
people to return to work and realise their goals and get  
to work with a diverse range of customers, in a dynamic 
work environment.

Our dedicated team of physiotherapists, occupational therapists, 
exercise physiologists, psychologists, social workers, rehabilitation 
counsellors and registered nurses work together and with our 
clients, to support people in their return to work. 

Here are some of the benefits you can enjoy working for us:

Remuneration and Incentives: 
We offer attractive remuneration and incentive 
packages, including a consultant bonus 
scheme, and recognise prior experience and 
transferrable skills of people interested in 
making a move into workplace rehabilitation.

Discounted Healthcare:  
Your health is important to us which is why 
we have partnered with Medibank to offer 
discounted private healthcare and we provide 
flu vaccinations each year.

Flexible Working:  
We offer flexible, family friendly working 
options wherever possible.

Paid Parental Leave:  
We offer up to 12 weeks paid parental leave 
and 6 weeks secondary carer’s leave.

Induction & Professional Development:  
We want to see you continue to grow with 
us which is why we have a comprehensive 
onboarding, induction and training program 
and we also offer study assistance tied to your 
personal development goals.  

Career Progression:  
We offer career progression opportunities to 
enable Consultants achieve promotion through 
our Consultant bands and, if desired, to move 
into people management roles and other 
specialist and leadership positions.

Internal Transfers:  
As a business with a growth agenda and a 
national footprint, we have exciting options 
available for people to consider transfers and 
national opportunities.

Wellbeing:  
We provide counselling and coaching support, 
along with regular wellbeing-related workshops 
and training and other resources to support 
your wellbeing. 

Employee Referrals:  
To help ensure we can continue employing 
the best people in our industry, with the same 
passion and motivation as we all have, we offer 
an employee referral scheme paying $3,000 to 
employees per referred hire.

Pool Cars:  
Pool cars are freely available for all employees 
needing to travel for work.

Employee Engagement:  
We value you and your input and ideas and 
run regular engagement surveys to support our 
industry-leading culture and provide plenty of 
opportunities for employees to have their say 
and be heard!



Our culture

Our values 

Our vision is to be 
the respected brand 
for simplifying the 
complicated world of 
health, wellbeing and 
rehabilitation that 
delivers exceptional 
service, empowering 
people to realise  
their goals.

Empathy: 
We are considerate and respectful, always.  
We seek to understand the views of others,  
to build rapport and relate.

Curiosity: 
We have inquiring hearts and minds, constantly 
exploring better ways to achieve our customer’s 
goals. We take every opportunity to learn and grow.

Partnership: 
We love collaboration and believe partnership delivers 
true empowerment and better outcomes. We do 
things for and with people, sharing their journey.

Excellence: 
We have high standards because we  
care about what we do.



Our recruitment and 
onboarding process 

Your application 
Before applying, we ask you to please review your eligibility for the role you are interested in. 

Our rehabilitation consultant positions require specific qualifications and membership  
of/or registration with, the relevant professional body. Please confirm these details in  
your application.

For some clients we have positions where only Australian Citizens can be considered 
and baseline security clearance is required. Please confirm your citizenship status 
and let us know if you have had prior security clearance when you apply.

We have some positions which require at least 12 months of prior occupational 
rehabilitation case management experience which is not the case for all roles. 

Selection 
Our selection process generally includes the  
following steps:

a conversation with someone in our 
Recruitment Team to answer your initial 
questions and assess your eligibility

an interview with one or two of our 
managers or team leaders 

two reference checks with at least 
one from one of your recent  
direct managers

Offer 
If you are successful one of our 
Recruiters will discuss the details of 
an offer with you, including a proposed 
salary and commencement date and will 
send out your employment contract and 
new starter paperwork. 

If the position requires a security clearance, 
you will be asked to fill out the required 
paperwork and your offer will be conditional  
of you securing this clearance.
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