
What is the ‘International Week 
of Happiness at Work’ and does 
Australia need one?
Because 71% of Australians are not engaged with 
their jobs, according to a Gallup Report.

Started by a passionate team from the 
Netherlands in 2018, this initiative seeks to 
remind people of the importance of investing in 
happiness at work.

Held in the last week of September, nearly 60 
countries have now jumped on board with their 
own take on this amazing concept.

Why is happiness at work important?

Given the amount of time spent at work, it’s not 
surprising it’s come to be linked to our level of 
life satisfaction. Additionally, many workers are 
now working from home, blurring the work-life 
balance for some. A sense of competency, 
autonomy and relatedness in our work drive our 
motivation - wherever we’re working from.

A workplace culture that values and fosters 
happiness and engagement is a proven winner.

Happy employees:

• are 12% more productive 

• secure 37% more sales

• complete tasks with 19% more accuracy

• Stay where they feel valued and content.

• Have reduced rates of absenteeism and 
staff turnover

Disengagement costs employers 
up to 34% of worker salary

APM Health 
& Wellbeing

Market Update

Workplaces currently face a myriad of challenges and opportunities. 
Through our Health & Wellbeing Market Updates we aim to provide regular insights 
to help you address some of the issues arising and better support your teams.

Visit apm.net.au/health to view all Market Updates

More help and information:
• See this Ted Talk: This is what makes 

employees happy at work
• Does culture eat wellbeing for breakfast?

Whitepaper from Communicorp
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How could you acknowledge the 
importance of happiness at work?

Invite an inspirational speaker 
to talk to the team

Run a discussion group on what 
happiness at work actually means

Start an initiative to ensure positive 
stories and feedback are shared

Play some fun games at your next team 
get-together (virtual or otherwise!)

Collaborate to write a team manifesto 
on why happiness is important to you 
and what you commit to doing

Create a feedback loop within your 
business by sending an employee 
feedback survey

https://internationalweekofhappinessatwork.com/
https://www.gallup.com/workplace/238079/state-global-workplace-2017.aspx
https://warwick.ac.uk/newsandevents/pressreleases/new_study_shows/
https://hbr.org/2011/06/the-happiness-dividend
https://apm.net.au/health
https://www.youtube.com/watch?v=PYJ22-YYNW8
https://www.communicorp.com.au/media-library
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