
People with disability often face challenges in securing and maintaining employment. You can
help by making simple workplace modifications.

Most employees with disability don't require adjustments to perform their duties. When needed,
practical and financial support is available.

By considering workplace adjustments, you help create a more inclusive workplace for all your
employees, now and in the future.

Workplace modifications

Modifications and adjustments can vary depending on the needs of your employee and the type
of role they perform in your business. 

These are often physical changes to the workplace or environment that your business may get
funds to assist with any cost. 

Common modifications include:

Accessibility improvements such as handrails, improved mobility features

Vehicle or machinery modifications and lifting equipment

Equipment including standing desks, supportive chairs

Communication devices and screen-reading software

Auslan interpreting services for training or interviews

Modifying your workplace 
for employees with disability
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Each year APM Employment Services helps thousands of people manage the impact of disability, injury,
health conditions, or long-term unemployment, to find meaningful work.
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Workplace adjustments 

For many employees, small changes can have big results. They may also be cost-free for your
business. 

Your APM employment consultant can assist in identifying necessary workplace adjustments.

Common adjustments include:

Written instructions, task lists, labels or reminders to help understanding

Making changes to the tasks involved in the job

Swapping tasks between employees

Flexible work arrangements such as part-time hours, or remote work options

Engage directly with your employee to understand their specific needs is the best way to
approach any changes to your workplace or working practices.

Your APM employment consultant can help with these discussions.

Making changes for different types of disability

The Australian Government’s Job Access service can also provide more details and
information about what changes your workplace could make to support your employees.

This includes changes for physical disability, cognitive conditions, and supporting employees
with low literacy. 

You can also find the latest information about your rights and responsibilities as an employer.

This includes more detail on the legal requirements of employers to make workplace
adjustments unless it would cause ‘unjustifiable hardship’ for your business. 

Discover more at jobaccess.gov.au

To learn more about Inclusive Employment Australia visit apm.net.au/iea


